
THE COST OF CRITICAL TALENT LOSS:

Safe Guarding Your Executive Team

COSTS:

HEART DISEASE:
The Leading Cause of Death Among Adults

HIGH BLOOD PRESSURE:

Adults with 
cardiovascular disease 

(CVD): 48.6% 
(roughly 121.6 million people)

Hospitalizations for 
heart failure: 

1.2 million annually

Cardiac procedures: 
1.1 million annually 

(e.g., angioplasty, bypass surgery)

Americans with high 
blood pressure: 46.7%
(roughly 117 million people)

Number unaware they have 
high blood pressure: 38%

(44 million people)

HIGH CHOLESTEROL: MORTALITY:

Adults with high 
cholesterol: 25%

(roughly 62.5 million people)

Percentage of all deaths in 
the US related to heart 

disease or stroke: 44.3%
(nearly 695,000 deaths)
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A Record-High 3.5% Of Full-Time Employees Missed Work Due To Illness 
From October ’22 – Sept ’23.

Adults with heart diseases 
missed an average of 

3 to 12 work days.

Following open heart surgery: 
An average of 6-8 weeks for total recovery:

5.4 days in the hospital, resume driving after 3-5 weeks

3-12 Days 6-8 Weeks

2%Reported by Forbes:  
Studies suggest that stock prices decline by 2% when a top 

manager is out for medical leave

$570
Report by the American Journal of Managed Care:  

It reviewed 17 studies and found that wellness programs with a 
significant preventative care component led to an average 

reduction in healthcare costs of $570 per employee per year.

$23.2M
According to a report by Challenger, Gray & Christmas:  
The average cost of CEO turnover in 2021 was estimated at 

$23.2 million per CEO. 

88%
Report by the Society for Human Resource Management:  

It surveyed HR professionals and found that 88% reported positive 
impacts on productivity, absenteeism, and employee morale due to 

preventative healthcare programs. 

BENEFITS OF CONCIERGE
EXECUTIVE PHYSICAL:

PROACTIVE HEALTH 
MANAGEMENT: 

Take control proactively with 
comprehensive assessments that 

go beyond routine checkups, 
identifying risks early for e�ective 
intervention. Imagine addressing 

health concerns before they 
disrupt focus or impact leadership.

PERSONALIZED ROADMAP 
TO OPTIMAL HEALTH: 
No generic advice. Executive 

physicals provide in-depth 
analysis for personalized 

recommendations and action 
plans, optimizing energy, 

resilience, and performance based 
on your health profile and busy 

lifestyle.

STREAMLINED 
CONVENIENCE AND 

EFFICIENCY:
Save time with concierge-style 
services in executive physicals, 
minimizing appointments and 
logistics. Imagine a seamless, 

schedule-tailored experience for 
quality care without sacrificing 

productivity.

PROTECT YOUR 
GREATEST ASSET -  YOU:
Remove uncertainty about health 
burdens with executive physicals 

o�ering clarity and actionable 
insights. Focus confidently on 

leading your team and achieving 
goals, proactively safeguarding 

your well-being.

POTENTIAL COST 
SAVINGS AND LONG-TERM 

INVESTMENT:
Early detection and prevention 

can significantly cut future 
healthcare costs, potentially 

saving valuable organizational 
resources.
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Statistic Sources:

https://www.ahajournals.org/doi/10.1161/CIR.0000000000000950

https://www.cdc.gov/heartdisease/facts.htm

·   https://www.cdc.gov/nchs/fastats/leading-causes-of-death.htm

https://www.wellsteps.com/blog/2020/01/02/impact-wellness-programs-health-care-costs/

 https://www.shrm.org/about/press-room/shrm-releases-2022-employee-benefits-survey

https://www.challengergray.com/tags/ceo-turnover-report/

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2155756


